v HIMCHAL PRADESH
/ | GENERAL INDUSTRIES CORPORATION LIMITED
IMLA-171001:

Recruitment & Promotion Rules for the post of Sr. Manager {General) Class-|
(Gazetted /| Non Gazetted) in the Department of HP. General Industries
Corporation Ltd., Shimla, Himachal Pradesh:

2. Number of Posis Two
3 Classification A
4  Scaie of Pay. i) Pay scale for regular incumbents(s)

Pay Band Rs. 15600.39100+7800GP
Inifial Pay Rs.31,320/-

) Emoluments for contract employee(s)
Re.31,320/- P.M. &5 por detalls piven
in column No. 15-A,

Whethor "Selection” pest or Selection

“Nen-Seiection” post.

6. Age for ditect recruitment. Between 18 to 45 years
As per the State Govt instructions

Provided that the uppar age limit for direct recruits will not be applicable 1o the
Gandidates already in the service of the Government including those who have
been appomted on adhoc or on contract basis.

Provided further that if a candidate apponied on adhoc basis or on contract
basis had become over-age on the date helshe appointed 88 such he shall not
be eligible for any relaxation in the prescribed age-imit by virtue of his/her
such adhoc or contract appomntment.

Frovided further that upper age ¥mit ie relaxable for Scheduled Castes!
Scheduled Trbes/Other Backward Clasees and other calégories of persons 1o
the exient permissible under the peneral or speciad order(s) of the Himachat
Fradesh Government

Promdmmmebmdnwhm&WWw
Autonomous Bodies who happened fo be Govarmment servants before
atsorption In Public Sector Corporations/Autonomous Bodies at the fime of
Initial constiution of such Corporations/Autonomous Bodies shall be allowed
age concession in direct recruitment as admissible 10 the Government
sevants. This concession will not, however, be admissible 1o such staff of the
Fublic Sector/Corporation/Autonomous Bodies who werelare subsequently
appointed by such Corporations/Autonomous Bodies and  who are/were
finally absorbed in the service of such Corporations/Autonomous Bodies after
intial constituton of the Public Sector Corparations/Autonomous Bodies.
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1. Age imit for direct recruitment will be reckoned on the first day of the
year in which the posi(s) ia/are advartised for inviting applications or
notified to the Employment Exchanges of as the case may be

Minimum oducabona! and Maaterﬁegrae in Business Admmistration or

minimum Ten yeats emperienoe ss Manager
ina reputed orgsnzstion.

Whether age and educational No

qualifications prescribed for Educational QuaSfication ; Not  applicable
direct recruils will apply in the as prescribed against Column No. 11

case of promotes bolow INo. 7 (a) above

Period of probation, If any. w
(a) Two years subyecl to such further

extension for & period not exceeding one

year as may be ordered by the competent

suthority in specal oc.umstanoes and

reasons 1o be recorded in writing. ~d
(b) No probation n the case of w

on contract basis, tenure basis, re-

employment after superannuaton and

absorption.

Promation.

Two years subject 10 such further
extension for a perod not exceeding one
year as may be ordered by the competent
authority m special circumstances and
reasons to be recarded n witing.

Or
Not applicable

Method{s) of recruitment, 100% by promotion failing which by direct
whether by direct recrutment recruitment

or by promotion/secandment/

transfer and the percentage of

posl{s) 1o be filled by varous

methods,

In case of recrutment by By premotion from amongst Manaper(s)
promotion’  secondment |/ {General) with minimum 5 years
transfer, grade from which experience as such,
promotion/secondmentiraneier

is to be‘made
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Pravided that for the purposs af promotion evary employee shall have
10 senve at least one term in the TribalDiicdt/Hant areas and remole
nvral areas subject to adaguate number of posd(s) available In such
areas

Provdad fmmrum pcmo (U supn ans! rmoe oool-uoe M e cass

promotion

Provded further that Officers/Ofliciala who have nol served st least one
tenure in TrbalDifficult'Hard aress and remoteirurnl areas shall be
transfarres to such Geeas syictly in accordance weh hishar semorty in
the respective cadre.

:«  For the purpose of proviso (1] supre the “teem” in
TrinadDifficuliHard areas and remoteliural areas shall mesn nomally three
yaars of i2ss period of posting in such areas keeging n view the adminstrative

exgenciesicomeniancs
Explanationdl - For the purpose of provieo (1) supra the Trbal/O®out Areas
shall be as unders
W Ww&m Vet S Sy S
2. Pangi and Bharmour Sub Division of Chamba Distrct
3. Dodra Kewar Area of Rohru of Rohru Sub Division _ » |
4. Pandrah Bis Pargan, Munish Karkat and Gram Panchayat Kasha pat of
Rampur Tehsd of Distrct Shimia,
§ Pandrah Bis Paigana of Kulu Distriee,
6 Bara Bhangal Areas of Baqnath Sub Divsion of Kangra District
7. Dsiict Kinnaur.
8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsdl, Bhaladh

Bhakna and Sangna Patwar Circle of Renukaji Tehsd and Kota Pab
Patwar Circie of Shida Tehsll, Shmowr Distnct,

#. Knamyol-Begra Patwar Ciclke of Karsog Tehsll, Gade-Gussary,
Mathysni, Ghnyar, Thachi Baggl, Somgad ard kholanal of Bal-Chows
Sub Tehsd, . Jharwar, Kuggarh  Gramen, Devgar, Trailia, Rops
Kathog gi:u Badbwani, Hastpur, Gharvehar and Bhalehar vam
Crcie of Afensi, Ghus Wr
patwear Ctrcb of Sunder M?M in M m

- For the purpose of proviso (1) supra the Remote Rural Areas
shall be 3¢ under. -
) Al stations beyond the radus of20 Kms from Sub DivisionTens!
headouantar,
i) Al stations beyond fhe redivs of 15 kms. From State Heacquarter and
District head quartere where bus senice is not avallable and na foot
~ journey is more than 3 (three) Kme
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/ iy Home lown or area adjoining 10 area town within the radius of 20 Kms.
of the employees regardiess cof its category.

() In all cases of promotion, the confinuous aghoc service randered in
the feeder post if any, priot 1o regular appointment to the post shall be
laken into account towards the kength of service ss proscribed o
these rules for promotion subject to the condition that the adhoc

0
eaecn TRy avd
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provisions of R&P

(i) Provided that in all cases where a junior  person becomes
eligible for consideration by vitue of hie total length of service
(including the service rendered on adhoc basis followed by regular
service! appointment) in the feeder post In view of the provisions
referred to sbove, all person senior to him in the respective
categorylpost /cadre shall be deemed 1o be eligible for consideration
and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotien
shall possess the minimum qualifying service of at least three years or
that prescribed in the Recredment and Promotion Rules for the post,
whichever is less

_. ~ Provided further that where & ‘becomes 2

preceding proviso, the person(s) junior to him shall sisc be deemed to
be ineligible for consideration for such promation. '

Explanation:- The last provisc shall not render the junior Incumbents
ineligtie for consideration for pramotion if the senior ineligible persons
happened to be Ex-sarvicemen recrufted under the provision of Rule-3
of Demobilizess Armed Forces, Personnel (Reservation Vacancies m
Himachal State Non-Technical Services) Rules 1872 and having been
given the benefit of seniorty thereunder of recrulled under  the
provision of Rule-3 of the Ex-servicemen (Reservation of vacances in
the Himachal Pradesh Technical Service) Rulés, 1885 and having been
the benefit of seniority there under -

(i)  Similarly, in '8ll cases of confirmation, confinuous adhoc Service
rendered on the feeder post if any, prior 16 the rapular sppomtment
agamst such posts shall bo taken Into account lowards the eagih of
service. # the adhoc appointment/ promotion had been made sfer ‘
proper selection and in accordance with the provision of the
Recruitment and Promotion Rules.

Provided that inter-se-senionty as a result of confirmation after taking
into account, adhoc service rendered  shall remain unchanged.

12.  If a Departimental Promotional/ As constituled Dby the competent

Conformation Committes authedty from tme fo time.
exlsts, what is fts
mpo;\mon?
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13, Circumstances in which As required under law.

DPC s to be constituted.

14  Essential requirement A candidate for appointment 1o any
tor B direc! recrutiment service or post must ba a citeen of india
OR

15 Selection

-

HEeG.LC. Lid.
Stumls-171001

4 Selection for appointment to the post in the case ot gl
recrutment shall be made on the basis of Interview ipersonality fest,
the Himachal Pradesh Public Service Commission o other recruiting
sgency/ authority as the case may be. $0 consider necessary of
oxpodientonmabubdknawiuwlpemmaltymlpreoededbya
screening test{objective type) Written test or practical tesl or physical
test the standardisyllabus eic of which will be determined by the
Commission/other recruting agency/authority as the case may be.

OR
Selection for appointment to the post in case of deect recruitment
shall be made on the basis of mart of written examination followed by

8 h.M-SWIoMRMa ! the
3 §§{~ ' ' B

agencyl aulnorty, 8s the case may be, §o consders
expedient on the basis of merit  of written examnation followed by
evaluation as specified in Appendix-f appended to these Rules preceded

by & screening test (objective type] of practical test ¢ skill tes! of
physical test, the  standard/syllabus, etc of which, will be determined by
the Himachal Pradesh Public Service Commissionlother recruiting
agencylauthorlty, as the case may be.

OR

not applicable

Notwithstanding anything contained in these rules, contract appontments
10 the post will be made subject 1o the terms and conditions given below -

(1) CONCEPT:
(8) Under this policy the Sr Manager (General) i the office of the

be enpaged on conbact basis initaly for one year which may be.
extandable on year to year basis:
Provided that for extensionirenewal of confract period cne.
mwmrmmthHoolelaueaummh
sarvios and conduct of the contract appomtee is satisfactory during the
ynarudonlymenhhpeﬂoddcommctiswbemmd/emnded



4 | .
{b) POST FALLS WITHIN THE PURVIEW OF HPPSCIHPSSC:- The

Administrative SecretaryHOD  (Designation of the appointing
authority) of concemed department afler oblaining the approval of the
Government 1o fill up the vacant post(s) on contract basis will place the
requisition with the concemed recruiting apency (e the Hmachal
Pradesh Poblic Service CommissionvHmacha! Pradesn Staff Salection
Commission. Hamimp
OR

mwumammammmhn £as two leadin
newspapers &nd Invite applcations from candidates having the
prescribed qualification and fulfilling the other  eligibidy conditions as
prescribed in these rules
(c} The selection will be made in accordance with the eligbility conditions
prescribed in thess Rules

(I} CONTRACTUAL EMOLUMENTS:
The Sr.Manager (General] appointed on contract basis will be paid
consolidated fixed contractual amount @ 31,320/- P.M. {(which shall be
equal to minimum of the pay band + grade pay) An amount of 940/-
{3% of the minimum of pay band + grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be
um if m -m nqmd one year

will be appolnllng and &dphafy -umocty.
(IV} SELECTION PROCESS:

- Selection for sppointment to the post = the case of Contract
Appointment shall be made on the basis of iMerview /personality test
prepeded by a scroening fest (objective type)/ writer test or practical test
of physical test, the standardisyfabus, etc. of which, will which will be
determined by the concermed recrulling agency ie Himachal Pradesh
Public Service Commission

OR
Selection for sppointment  to the post In the case of direct
recruitment on contract basts shall b2 made on the basis of merit of
wiitten examinaton followad by evaluation ss specified in Appendix.|
appended 10 these nies, or!oom-dcmdmcomryo’expeduonh

' OR .
(%.L..g Selection for appoh\ﬁwn to the post in the case of comract
M#agingTirector  8ppointment shall be made on the basis of meril of prescribed
MHPGILC L. educatonal qualification followed by evaluation as specdied in

Sh. e 17100 Appendix-| appended to these Rules.
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V)COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agencyfauthorty i.e.
Himachal Pradesh Public Service Commission/ Himacha! Pradesh Staff
Selection Commission, Hamirpur or concemed recruting authorty |e.
HOD of the concemed department (Name of the recrulting authority)
from ume 10 tume

per Appendht-l! appended ho theee Ruha
vii} TERMS AND CONDITIONS:
{8) The contractual appointee will be paid fixed contractual amount @

R&.31,320/-P.M. (which shal be equal 10 minimum of the pay band
+ grage pay) The contract appointee will be entitled for Increase In
contractual amount @ Rs 940/ (3% of minimum of the pay band +
grade pay of the posi) for further extended years and no other
alled benefita such as senlor/salection scales etc. will be given.

b) The service of the Contract Appointee will be purely on temporary
basis. The appointment is liable to be terminated n case the
performance/conduct of the confract appoinlee is not found
satisfactory

c} TmmaMpomao will be en:med ior one oay mual leave

also be entitied for matemity leave nol exceeding 45 days
(Irrespective of the number of surviving chidren ) during the entire
service, in case of miscamage including abortion, on production of
medical certficate issued by the authorized Govemment méedical
Officer. A contract employee shal not be entitied for Medical Re-
imbursement and LTC efc No leave of any other kind excep!
above s admissible 1o the contract appointee.
Un-avaded Casual Leave, Medical Leave and Special Leave can
be acoumulated up to the calendar Year and will not be camed
+ forward forthe next calendar year,
d)  Unauthorized absence from the duty without the approval of the
controling Officer shall automatically 'ead to the tcrmmancn of the

for regularization bmmwmmu imate the
controling authority |nmmmmmmmm
contract Appointee shall not be entitled for contractual ameunt for
the period of absgnce from duty.
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Provided that hefshe shall submit the certficate of iliness
Miness issued by the Medical Officer, as per prevaiing
instructions of the Govemment.

e) An official appointed on contract basis. who have completed three
years tenure at one place of posting will be sligible for tansier on
nood basod basis wherever requined On acmnstratve grounds.

fitness from 8 GovernmentRegistered F

Women candidate pregnant beyond 12 m&s | stang
ternporarily unfit till the confinement 15 over. The women candidate
willbemmnedlovmeﬁmeeshmnanwhmmdmm
Officer/Practitioner

g) Contract appointee will be entitied to TA/DA if required to go on
tour in connection with hisher official dutes at the same rate as
applicable to regular counterpart officals at the minimum of pay
scale.

h) Provisions of service rules like FR SR, Leave Rules. GPF Rules,
Pension Rules & Conduct rules etc &8s are applicable in case of
regular employees will not be applicable in case of contract
appointees. The employees Group Insurance Scheme as well as
E’FBPF“MMW mmappom

16, Resenvation The sppolntment o the ssnice shall b
mmamnhmmﬁr-m 5! 3 Tribe
Backward Class/Other categories of persons lssuod by N ‘
Pradesh Govt, fram time to time.

17 Deparmentai Not applicatée
Examination

16 Power 1o relax Where the State Govi s of the opmon that # = necessary o
expedient to do 0, it may, by order for reasons to be racorged in
writing and in consultation with the Himachal Pradesh Publ Service
. Commission relax any of the provision(s) of these Rules with respect
" to any class or category of person(s) or postis)

Notes:

1. Uppar age i for directrecru w 0ot e agpicacie fo cxocaies

the service of the Government.

2 Upmrmmumwmmmn-»"f :
-mmmumwhmmmo-e-uw'
Specal orgars of the HP Government.

3. Age and gualffications relaxable atthe ciscretion of the Board! Government In
caso of canddates athenaiss weli gualified

~
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